
Engagement in Learning

Effort Meaning Description

4 Fully engaged

• Always prepared to learn with the correct equipment and ‘can do’ attitude.
• Always takes an active role in learning and keen to try different ways to learn.
• Listens carefully and acts courteously to others.
• Confidently asks and answers questions when unsure or to find out more/challenge.
• Keen to make improvements to work following feedback and advice without being asked.
• Always takes pride and care in the presentation and quality of work.
• Completes all prep learning on time.
• Always has excellent attendance and punctuality.

3

Mostly 
engaged

• Generally prepared to learn with the correct equipment and ‘can do’ attitude.
• Takes an active role in learning and attempts different ways to learn most of the time.
• Generally listens carefully and/or acts courteously to others.
• Willing to ask and answer questions when unsure or to find out more.
• Acts on advice and feedback and willing to improve work if told to do so.
• Mostly takes pride and care in the presentation and quality of work.
• Completes most if not all prep learning on time.
• Has good attendance and punctuality.

2
Partially 
engaged

• Often not prepared to learn with missing equipment.
• Likely to take a passive role in learning and not attempt different ways to learn.
• Occasionally distracted and/or doesn’t always act courteously to others.
• Needs prompting to ask and answer questions when unsure or to find out more.
• Unlikely to make improvements to work following feedback and advice .
• Occasionally takes pride and care in the presentation and quality of work if reminded.
• Often misses homework deadlines.
• Attendance and punctuality may be variable and a cause for concern.

1 Disengaged

• Rarely prepared to learn with no equipment and negative attitude.
• Does not engage in learning and rarely attempts different ways to learn.
• Often distracted or causes distraction and/or can act discourteously to others.
• Unwilling to ask and answer questions when unsure or to find out more.
• Doesn’t make improvements to work following feedback and advice.
• Rarely takes pride and care in the presentation and quality of work. 
• Rarely completes homework deadlines.
• Attendance and punctuality may be a serious concern.


